
Investing in Your Career

How to Maximize What You Get
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What’s Your Retirement Dream?

2



1. Understanding

2. Managing what you control

3. Setting goals

4. Making a plan to reach those 

goals

Thinking About Retirement
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Minimum Retirement Age (MRA) is determined by your year of birth.

Civil Service 
Retirement System 

(CSRS)

62 & 5 years

60 & 20 years

55 & 30 years

Federal Employees 
Retirement System 

(FERS)

62 & 5 years

60& 20 years

MRA & 30 years

Rules for Retirement
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Salary

Service

Service 
Factor

Calculating Your Annuity
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For FERS the service factor is 

1% (1.1% if retiring at age 62 or 

later with at least 20 years of 

service)

Years of creditable 

service (including unused 

sick leave)

High-3 consecutive 

salary



For someone making $50,000/year with 30 years of 
service

FERS

Annuity $15,000

Social Security ~$11,000

Total $26,000

Gap from $50K $24,000

TSP Balance Needed* $600,000

Goal: Replace 100% of current income in retirement

* Assumes 4% annual withdrawal

Retirement Example
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Contribute

5%
get

10%
in your TSP
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FERS Matching

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjX8sW70IraAhWC24MKHZLcD9cQjRx6BAgAEAU&url=https://www.enkivillage.org/how-to-double-your-money.html&psig=AOvVaw11G-n9kGuKZIjTVIaNg1_v&ust=1522175680870570


You can contribute up to 
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If you are at least age 50, you can 

contribute additional $6,500.

$20,500 (pre-tax)



Retirement Fact

Both your annuity and Thrift Savings Plan 
contributions are based on your

BASIC PAY

Overtime, night differential, or other income does 
not increase your retirement.
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Don’t Be Left Out
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Example: TSP $100 Contribution
Employee in a 30% Tax Bracket

Contribution Election $100 Traditional TSP

Tax Deferral $30

Real Contribution accounting for 

tax Deferral

$70 take-home pay

USPS Matching Contribution $100 Traditional TSP

Total Added to TSP Account $200 Traditional TSP

Even though you only contributed the equivalent of $70 in 

take-home pay, you now have $210 in your TSP account.  You 

have tripled your initial investment.

TSP Account w/ 5% Return (1 year) $210 Traditional TSP

TSP Contribution
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$168K

With 

matching

Compounding allows you to grow money from earnings on your contributions.

Annual 

contribution:

$1K

Average rate 

of return (L 
funds):

6%

$84K

Nearly TripledYou added $30K

The Power of Compounding
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30 Years of Service
Salary: $50K

Average rate of 

return (L funds): 6%

FERS: TSP Contributions Value
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http://usapolitics.co/white-wooden-beach-chairs/white-wooden-beach-chairs-umbrella-commercial-oak-wood-quick-view/
http://www.bringfull.com/wooden-rocking-chairs-classic-chairs-for-relaxing.html/wooden-rocking-chairs-uk


TSP Investment Choices

L 
Fund

G 
Fund

F 
Fund

C 
Fund

S 
Fund

I 
Fund



COMPARISON OF FUNDS

G F C S I L

Description
Government 

Securities

Government, 

corporate, and 

mortgage-backed 

bonds

Stocks of large 

and medium sized 

US Companies

Stocks of small to 

medium sized US 

Companies

International 

Stocks

Invested in G, F, C, 

S, and I funds

Objective
No risk, interest 

income

Match the Barclays 

Aggregate Bond 

Index

Match the S&P 

500 Index

Match the Dow 

Jones Completion 

TSM Index

EAFE Index

Provide 

professionally 

diversified 

portfolios

Volatility Low Low to moderate Moderate Moderate to high Moderate to high

Assets shift to 

reduce volatility 

closer to retirement

10 Year

Compound 
Return^

1.94% 5.82% 14.60% 9.70% 6.56% 8.08%

-̂Rate information as of January 2021
You can change your fund allocations on www.tsp.gov.

*Return rates based of March 2022

*L Fund return is based on the L income fund

http://www.tsp.gov/


Fund Performance 



FERS Annuity After 30 Years

Level 6 $15,000

Level 17 $21,000

Level 20 $27,000
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Difference in Retirement Future 

Level 6 Level 17 Level 20

TSP
(4% withdrawal)

$16,000 $20,000 $21,000

Annuity $15,000 $21,000 $27,000

Total $31,000 $41,000 $48,000

+$10K +$17K
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Goal:

Save $20 a 
week

Bills

Discretionary 
spending

Benefits 
Costs

Manage Your Expenses
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Go to https://liteblue.usps.gov/openseason to access Checkbook

Checkbook

2022

Jan 1,2022

https://liteblue.usps.gov/openseason


Go to https://liteblue.usps.gov/fehb/ to access Checkbook

Checkbook
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https://liteblue.usps.gov/fehb/


FEHB Plan

Self and 

Family
(Per Pay Period Premium)

Deductible Copay

BCBS Standard $314 $700 $25

BCBS Basic $212 $0 $30

BC- FEP Blue

Focus
$125 $1,000 30%

GEHA Standard $162 $700 $20

GEHA HDHP* $167 $3,000 5%

* Plan provides $1,800 per year into a Health Savings Account (HSA) to pay for out-of-pocket costs. 
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National FEHB Plans



I plan to retire in 5 years – what can I do?
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Spend less

Save more

Work longer

Last Years Before Retirement



As part of the 2017 TSP Modernization Act 
(beginning in September 2019):

Leave money invested in TSP funds

Take one or more lump-sum payments (including in-service) 

Do equal monthly, quarterly, or annual withdrawals

Buy an annuity

You can also do a combination of all of these options or change 

your regular withdrawal election at any time.

TSP Withdrawal Options
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Manage Your Money Today.

Find ways to reduce your bills and cut your discretionary 

spending in order to save more, including looking at your 

health insurance.

Maximize Your Retirement Savings.

Your basic pay and level of TSP contributions are two of 

the main factors in determining your retirement benefit.

Two Key Take-Aways
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Podcast

TSP offers free podcast 

videos on YouTube. 

You can access the 

podcast directly from the 
TSP website or by 

searching TSP4gov on 

YouTube.

Topics include:

Withdrawal options

Participant Stories

Investment options and 
more
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Centralized Funding for Development

The Centralized Funding for Development (CFD) 
Scholarship program is a method of funding training for 
high-potential non-bargaining employees. Funding is 
provided by HQ Human Resources.

Your program of choice must be in alignment with the 
mission and vision of USPS, and you must articulate 
how your program of choice would be of value to USPS 
in your essay. 

Applications will be accepted July 1, 2022-July 30, 2022. 
Funds for the January cycle are for use from April 1-
September 30. Funds for the July cycle are for use 
October 1- March 30.

Visit: https://blue.usps.gov/hr/training-
development/non-postal-training-
development/centralized-funding-for-development.htm
to learn more or email nptandcfd@usps.gov.

Announcements

https://blue.usps.gov/hr/training-development/non-postal-training-development/centralized-funding-for-development.htm


If you are considering furthering your 
education, you may want to consider 
some of the universities USPS has a 
partnership with. 

Tuition discounts range from 10% off 
and up. Many schools extended the 
discounts to family members of 
employees as well. 

To learn more, visit LiteBlue, select 
Employee Deals, then Self 
Development.

University Partnerships
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Sign Up for SMS Text 

Messaging!

Text messages will include important 

information related to benefits, 

wellness, financial education, and 

more.

To sign up, text BENEFITS to 21333.

Let’s Stay Connected 



Take the Time to Evaluate Your Benefits

Use CHECKBOOK’s Guide to Health Plans for 

Federal Employees to compare plans, costs, and 

services.
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Manage and Save Your Money Today.

Find ways to reduce your bills and cut your 

discretionary spending in order to save more, 

including looking at your health insurance.

Questions?
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